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POSITION: TECHNICAL CONSERVATION SKILLS TRAINEESHIP x2 Positions
Traineeship Number: NSI002
Location: Historic Environment Scotland -Glasgow

Duration: March 2018 -February 2019

Entitle to: Training Bursary Grant of £13,500

About the programme

This traineeship is one of 5 offered this year through the Next Step Initiative ‘’Ethnic Minority Career Museum and Built Environment Heritage Programme’’ across Scotland, supported through the  Heritage Lottery Fund’s National Skills for the Future Initiative..
Historic Environment Scotland will create two Technical Conservation Skills Traineeships as part of the above program, to enable young people from the African and Caribbean/ Ethnic Minority background to gain insight and experience of a wide range of technical conservation skills within the Conservation Directorate.

Background
Historic Environment Scotland is the lead public body in Scotland charged with safeguarding the nation’s historic environment and promoting its understanding and enjoyment on behalf of Scottish Ministers.

The Conservation Directorate is responsible for the practical conservation of our 345 sites which include Edinburgh and Stirling Castles, with specialist teams spread across the country. The directorate also leads on technical research, traditional building skills and materials. In recent years this has become the focus for traditional building and sustainability issues for Scottish Government. Within the Conservation Directorate the Technical Education & Training Unit is responsible for a wide range of training activities; craft apprenticeships, internships, fellowships and post-graduate study, as well as the dissemination of the results of technical research and activities to raise the profile of traditional skills and materials, through printed and digital resources and events such as seminars, conferences and traditional skills tasters. The team is also responsible for the development and delivery of the content of the Engine Shed, including the activity plan, interpretation plans for the exhibition spaces and a Virtual Learning Environment.

Traineeship Opportunity
The traineeship will be coordinated by a Traditional Skills Officer. These officers are responsible for the management of our own Craft Fellowship & Internship Programs and have managed HLF Bursary placements in the past. 

In terms of format, the Traineeship will be divided into two main elements; a ‘Taster’ phase during which the trainee will gain exposure to a wide range of roles within technical conservation, followed by an ‘in-depth’ phase, when they will be able to spend a longer period with the team of their choice, to gain a realistic work-place experience, which will include delivery of a project.


Role Descriptor
Taster Phase – within this phase the role of the trainee will be that of a learner; observing & receiving training and instruction from experienced mentors. In some areas, such as 




stonemasonry this will be formal workshop and classroom tuition but in most will be work-based vocational learning.

Week 1&2 Induction @ Engine Shed, introduced to HES & Conservation Directorate, introduced to staff & outline of traineeship agreed. Basic Health & Safety training & provision of Personal Protective Equipment. Some site visits to gain a feel for the organization and what will be involved going forward. 

Weeks 3-6 	Education & Outreach Team – based at the Engine Shed, Stirling:
Learning about dissemination of knowledge & expertise through the development of publications, exhibitions & the planning & delivery of a variety of events from schools’ outreach to conference. Participation in events; assisting in organisation & engaging with the public.

Weeks 7-12	Traditional Skills Unit – based at Fort Valley College, Stirling:
Training in basic stonemasonry & conservation skills. Stone dressing & basic finishing, mortar mixing, setting out & building structures; basic conservation repair techniques. Trainee will be trained alongside HES apprentice masons and will receive one-to-one instruction & participate in class activities & team work for building projects.

Weeks 13-16 Monument Conservation Unit – on-site within Central Scotland
Opportunity to put those new skills to use! Placement with a squad of trained masons, undertaking conservation work to a monument. Gain experience of working on a live construction site, working with your hands to conserve the built heritage. Experience working from a scaffold; learn about construction Health & Safety, see the challenge of conservation theory being put into practice.

Weeks 17-22	Science/Digital/Climate Change – based at Engine Shed & on-site
[bookmark: _Hlk503460141]Get geeky with the scientists! You have experienced the sharp end of monument conservation; now see where how the technical knowledge & expertise is developed. Work in the lab doing materials analysis, go out on-site doing thermography with the science team. Learn about using augmented reality to access heritage from the digital team. Visit sites with the climate change team to learn about risk assessment.

Weeks 23- 26	Surveying & Architecture – based with Stirling Castle & Central Scotland architectural teams, will require time at HQ in Edinburgh.
Learn how it all comes together. Research, knowledge, hand-skill, brought together with survey & evaluation techniques, combined with project design & management to conserve the nation’s heritage. Work with HES architectural technicians & architects, to monitor condition, evaluate significance, design, program, and manage works.

Weeks 27-48 In-depth Phase, less watching, more doing! Getting hands on experience, developing your own project. – based with one of the units the Trainee has worked with previously.

An opportunity to really get to grips with work in the heritage sector. Identified another craft area that you want to experience? Plastering, lime work? We can find a crafts person for 


you to work with. Spend more time on-site honing your hand skills and learning from our own skilled craftspeople. Explore how technology is changing how we perceive and understand our past with the science and digital teams. Have you got what it takes to manage the conservation of an iconic monument? Become an architectural assistant to find out. Finally, facing the public, developing engaging ways of exciting school kids and new audiences? Work with our Education & outreach team to fine tune your presentation & engagement skills. As part of your placement, we will help you identify a project or piece of work that will enable you to showcase your skills to a future employer or that could lead to another training opportunity.

Weeks 48-52 Flexibility – we will build in and agree with you a period to cover public holidays and allow some flexibility in length of placements, to ensure you maximize the potential of an extra site visit or additional week to take something to completion. All trainees will also attend our week-long Building Conservation Under-Graduate Summer School. Like all our staff, trainees, regardless of which unit they are working in, will be expected to participate in Outreach events throughout the year, which will mean some weekend working, for which Time off in Lieu will be given. At the end of the Traineeship, we would also expect candidates to spend a week writing up their experiences and providing HES with constructive feedback.

Selection Criteria: Experience and Skills

The traineeship would suit an individual with a passion for cultural heritage and conservation. No specific academic qualifications are required but the trainee should be able to express themselves clearly in spoken and written English, have reasonable arithmetic and mathematical skills and have good attention to detail. 

Trainees should have the ability to work without direct supervision using own initiative, and to anticipate and resolve problems. Experience of Microsoft Office programs such as Outlook, Word, Excel would be useful, as would experience of using social media platforms such as Facebook and Twitter.

The traineeship will focus on the practical vocational skills that are required for work within the heritage sector and understanding these will greatly help underpin any future academic or formal training subsequently undertaken. 

Traineeship is only open from people from African and Caribbean/Ethnic Minority Communities across Scotland

Practicalities

· This is a 51-week workplace-based traineeship starting in March 2018
· A bursary of £13,500 will be paid to support this traineeship
· you will work 37 hours per week and your leave entitlement will be 21 days plus public holidays

During the traineeship you will build a portfolio of achievement to take forward into employment. At induction, you will be provided with your training plan which will set out 


learning objectives and activities in more detail. However, as the training program is responsive to individual trainee requirements, you will have the opportunity to liaise with your mentor/supervisor to establish an individual program of support. There is an opportunity for you to have the qualifications and credit framework modules which count towards a vocational qualification. Trainees on this program form part of a cohort recruited together, and will regularly meet up. Trainees will also be part of an online community, offering support and learning opportunities, IT access, stationery and other reasonable requirements will be provided by the placement provider.



Application Instructions
An application pack including further information is available to download from Next Step Initiative’s website at www.nextstepinitiative.org.uk.
If you have problems downloading the Application Pack, please email: 
recruitment@nextstepinitiative.org.uk

[bookmark: _GoBack]Interviews: week commencing from 13th, 15th, 16th, 17th, 19th, 21st, 26th February 2018. 
Applicants will be contacted by the 12th of February 2018, if they have been selected. 
Any changes to this date will be duly communicated.

Partners:
[image: ][image: ] [image: ] [image: ] [image: ] [image: ][image: ][image: ][image: /Users/stephen/Documents/NSI/Projects/Museum Project/Second Museum Project/Logos/Scottish-Canals-logo.jpg]
image2.jpg
Build Futures
4 Transforming Aspirations
Empowering and Improving Lives





image3.png
ARAINNEACHD
EACHDRAIDHEIL
ALBA

HISTORIC
ENVIRONMENT
SCOTLAND





image4.png




image5.png
Learning Link
Scotland




image6.png
Training Recruitment Consultancy
(Scotiand)




image7.png
BEFS

BUILT ENVIRONMENT
FORUM SCOTLAND




image8.png
EDINBURGH WORLD HERITAGE




image9.jpg
*€DINBVRGH:

THE CITY OF EDINBURGH COUNCIL

Museums
& Galleries
Edinburgh





image10.png




image11.png
\‘_ Scottish
‘ “\g Waterways

Trust




image12.jpeg
Scottish
Canals




